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Promotion Situation and Issues of the Forest Environmental Education Policy in Japanese Prefectures
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Abstract: This study conducted a questionnaire survey of forestry administration in Japanese prefectures in 2019 and compared
with the results of the questionnaire in 2004 and 2016.This study clarified the trends in forest environmental education in the
prefectures. As a result, forest environmental education in prefectures has been promoted while diversifying financial resources,
such as budgeting the general account. Forest environment education by NPOs, have been promoted, and it is necessary to support
the matching between leaders of forest environment education and school education, Active Learning had been developed for
creating teaching materials and developing programs with an awareness of" independent, interactive and deep learning (active
learning)", but programs raised issue for "research learning" and "problem-solving learning" have been developed.
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Table-1 Questionnaire survey items
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Figure-1 Institutional evaluation of "forest environmental

education, etc”
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Figure-6 Issues regarding the implementation of "faculty and
staff training"(MA)
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Figure-7 Training status of "independent, interactive and deep
learning” (MA)
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